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$3,822

Maximum monthly Social
Security benefit for someone
who claims benefits at full
retirement age in 2024.
Someone who claims at age
62 in 2024 would only be
eligible for a maximum of
$2,710, while a claimant who
delayed to age 70 could

receive a maximum of $4,873.

To receive the maximum
benefit, you must earn the
maximum income subject to
Social Security tax for each of

your 35 highest-earning years.

This is indexed for inflation
and has ranged from $25,900
in 1980 to $168,600 in 2024.

Source: Social Security
Administration, 2023

January 2024

How Much Income Does Social Security Replace?

Social Security can play an important role in funding retirement, but it was
never intended to be the only source of retirement income. The Social Security
benefit formula is based on a worker's 35 highest-earning years (indexed for
inflation), and the percentage of pre-retirement income replaced by the benefit
is lower for those with higher earnings, reflecting the assumption that higher
earners can fund retirement from other sources.

Here are replacement rates — based on five levels of earnings — for someone
who claims benefits at full retirement age (FRA) in 2024 (i.e., born in 1958 and
claiming at age 66 and 8 months). Rates would be similar for those who claim
at FRA in other years.

Career-average earnings
(wage-indexed to 2022)

$156,274

1 Ly
’ . Social Security benefit
- _l i (eamnings replacement percentage,
i first year of retirment)

"Ha $101,550

$63,469

$28,561
$15,867 ; 35.2%

Very low Low Medium High Maximum

Source: Social Security Administration, 2023 (Rates are based on scheduled benefits under current
law and may be significantly lower in the future if Congress does not address the Social Security
shortfall.)
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Can Your Personality Influence Your Portfolio? New Research Points to Yes

Academic researchers have been exploring how
investors' personalities might affect their financial
decisions and wealth outcomes.

In one study, three finance professors (Dr. Zhengyang
Jiang from Northwestern University's Kellogg School of
Management, Cameron Peng from the London School
of Economics, and Hongjun Yan from DePaul
University's Driehaus College of Business) surveyed
more than 3,000 members of the American
Association of Individual Investors — a relatively
sophisticated group of market participants. These
researchers examined correlations between five
personality traits and the investors' market
expectations and portfolio allocations.1

Another study (by Mark Fenton-O'Creevy from The
Open University Business School and Adrian Furnham
from the Bl Norwegian School of Management)
involved more than 3,000 U.K. participants. These
authors looked for correlations between the same five
personality traits and three measures of wealth:
property, savings and investments, and physical
items.2

The Big Five

Both studies were designed around the "Big Five"
model of personality, which has long been used by
psychologists to measure people's personalities and
identify their dominant tendencies, based on five broad
traits. These traits are openness to experience
(curious and creative), conscientiousness (organized
and responsible), extraversion (sociable and
action-oriented), agreeableness (cooperative and
empathetic), and neuroticism (emotionally unstable
and worry-prone).

Each participant was rated on a spectrum for each trait
according to how they answered survey questions, the
results of which typically capture how individuals differ
from one another in terms of their preferences,
feelings, and behaviors.

Meaningful results

The first study pinpointed two traits that were closely
correlated with investors' market perceptions and
investment behavior: openness and neuroticism.
Investors who scored high for openness entertained
the possibility of extreme market swings, but were
more willing to bear the risk, and they allocated a
larger share of their investment portfolios to stocks.
Highly neurotic personalities were pessimistic about
market performance, worried more about a potential
crash, and had a smaller portion of their assets
invested in stocks. Investors who scored higher on
neuroticism and extraversion were more likely to buy
certain investments when they became popular with
people around them — which could easily take them
down the wrong road.3

The second study found that conscientiousness was
positively correlated with all three measures of wealth,
even more so than education level, often because this
personality type brings a diligent approach to saving
and investing. Unfortunately, the traits of
agreeableness, extraversion, and neuroticism were
associated with lower lifetime wealth accumulation.
Highly agreeable people may devote more of their
money to helping others and might also be more
vulnerable to financial scams, whereas extroverts
could be more impulsive spenders.4

Both studies found common ground in one respect:
highly neurotic investors tend to be risk-averse, and
their volatility fears may cause them to have overly
conservative portfolios.

Share of portfolio invested in stocks, by
personality type

56% 64% 62% 59%
Very neurotic  Least neurotic ~ Very open Least open

Source: The Wall Street Journal, May 19, 2023

Implications for investors

You might take some time to consider how your
personality impacts the many financial decisions that
you make in life. Becoming more self-aware may help
you tap into your strengths and counter weaknesses
that could prevent you from reaching your goals.

Even the most experienced investors can fall into
psychological traps, but having a long-term
perspective and a thoughtfully crafted investing
strategy may help you avoid costly, emotion-driven
mistakes. Also, discussing your concerns with an
objective financial professional might help you deal
with tendencies that could potentially cloud your
judgment.

All investing involves risk, including the possible loss
of principal, and there is no guarantee that any
investment strategy will be successful. Although there
is no assurance that working with a financial
professional will improve investment results, a financial
professional can provide education, identify
appropriate strategies, and help you consider options
that could have a substantial effect on your long-term
financial prospects.

1, 3) "Personality Differences and Investment Decision-Making," National
Bureau of Economic Research, March 2023

2, 4) "Personality and Wealth," Financial Planning Review, 2023
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Will You Work Beyond Traditional Retirement Age?

More than seven out of 10 current workers in a recent
survey said they expect a paycheck to play a role in
their income strategy beyond traditional retirement
age. In fact, 33% expect to retire at age 70 or older, or
not at all.1

If you expect to continue working during your 60s, 70s,
or beyond, consider the advantages and
disadvantages carefully. Although working can
enhance your retirement years in many ways, you may
also face unexpected consequences, particularly when
it comes to Social Security.

Advantages

There are many reasons why you may want to work
during retirement. First and perhaps most obvious, a
job offers a predictable source of income that can help
pay for basic necessities, such as food, housing, and
utilities.

Working may also allow you to continue saving on a
tax-deferred basis through a work-based retirement
savings plan or IRA. Traditional retirement accounts
generally require you to take minimum distributions
(RMDs) after you reach age 73 or 75, depending on
your year of birth; however, if you continue working
past RMD age, you can typically delay RMDs from a
current employer's plan until after you retire, as long as
you don't own more than 5% of the company. (Roth
IRAs and, beginning in 2024, work-based Roth
accounts do not impose RMDs during the account
owner's lifetime.)

Moreover, employment can benefit your overall
well-being through social engagement with colleagues,
intellectual stimulation, and, if you're employed in a
field that requires exertion and movement, mobility and
fitness.

Working may also provide access to valuable health
insurance coverage, which can supplement Medicare
after the age of 65. Keep in mind that balancing
work-sponsored health insurance and Medicare can
be complicated, so be sure to seek guidance from a
qualified professional.

A paycheck might also allow you to delay receiving
Social Security benefits up to age 70. This will not only
increase your monthly benefit amount beyond what
you'd receive at early or full retirement age, it will add
years of earnings to your Social Security record, which
could further enhance your future payments.

If one of your financial goals is to leave a legacy,
working longer can help you continue to build your net
worth and preserve assets for future generations and
causes.

Why Retirees Work

90% 81% 71% 59%
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arose ends meet investments other benefits

Source: Employee Benefit Research Institute, 2023 (multiple responses
allowed)

Disadvantages

There are some possible drawbacks to working during
retirement, especially regarding Social Security. For
instance, if you earn a paycheck and receive Social
Security retirement benefits before reaching your full
retirement age (66—67, depending on your year of
birth), part of your Social Security benefit will be
withheld if you earn more than the annual Social
Security earnings limit. However, the reduction is not
permanent; in fact, you'll likely receive a higher
monthly benefit later. That's because the Social
Security Administration recalculates your benefit when
you reach full retirement age and omits the months in
which your benefit was reduced.

After reaching full retirement age, your paycheck will
no longer affect your benefit amount. But if your
combined income (as defined by Social Security)
exceeds certain limits, it could result in federal taxation
of up to 85% of your Social Security benefits.

Perhaps the biggest disadvantage to working during
retirement is ... working during retirement. In other
words, you're not completely free to do whatever you
want, whenever you want, which is often what people
most look forward to at this stage of life.

Finally, a word of caution: Despite your best planning
and efforts, you may find that you're unable to work
even if you want to. Consider that nearly half of today's
retirees left the workforce earlier than planned, with
two-thirds saying they did so because of a health
problem or other hardship (35%) or changes at their
company (31%).2

For these reasons, it may be best to focus on
accumulating assets as you plan for retirement,
viewing work as a possible option rather than a viable
source of income.

1-2) Employee Benefit Research Institute, 2023
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Don't Forget About Credit When Planning for Retirement

As you plan for retirement, you might not give credit a
second thought, especially if your plan includes paying
off your mortgage and other debts, and relying more
on cash than credit. But retirement could last many
years, and your need for credit doesn't necessarily
disappear on your last day of work. At some point you
may want to buy a second home, move to a retirement
community, take out a home equity loan, or buy a
vehicle; it's also possible you will face an unexpected
expense. Keeping your credit healthy may help you
qualify for a lower interest rate or better terms on a
loan or credit card, or if a credit check is involved,
even help you land a part-time job or obtain a better
deal on auto insurance.

When it comes to getting credit, it's not growing older
that matters — lenders can't deny a credit application
based solely on age. The factors that affect your ability
to get credit are the same as for younger people and
include your debt-to-income ratio (DTI) and your credit
score.

Lenders use your DTI to measure your ability to repay
money you borrow. This ratio is calculated by totaling
your monthly debt payments then dividing that figure
by your gross monthly income. For example, if your
retirement income totals $6,000 and your debt
payments total $2,000, your DTI is 33%. What's
considered a good DTI will vary, depending on lender
requirements and loan type, but lenders generally look
for a DTI of 43% or less.1

If there's a reasonable chance you'll be applying for
credit after you retire, consider what your DTI might be
as you evaluate your retirement income needs or
decide which debts to pay off. And think carefully
about taking on new debt obligations, including
co-signing a loan for a family member.

Another major factor lenders consider is your credit
score. Retirement doesn't automatically affect your
score, because credit reports only reflect your history
of borrowing and repaying money, not your
employment status or your salary. The three things
that count the most toward your score are your
payment history, the amount you owe on credit cards
(including the percentage of available credit you're
using), and the length of your credit history.2 So
continue to make credit card or loan payments on time
(consider setting up autopay or reminders), aim to use
no more than 10% to 30% of your credit limits, and
consider the possible negative impact of closing
accounts that you've had for years but no longer use.

Another way to help keep your credit healthy
throughout retirement is to check your credit report
regularly to spot errors or fraudulent transactions. You
can order free copies of your credit report from
Equifax, Experian, and TransUnion at the official site
AnnualCreditReport.com.

1-2) Experian, 2023

This newsletter should not be construed as an offer to sell or the solicitation of an offer to buy any security. The information enclosed
herewith has been obtained from outside sources and is not the product of Oppenheimer & Co. Inc. ("Oppenheimer") or its affiliates.
Oppenheimer has not verified the information and does not guarantee its accuracy or completeness. Additional information is available
upon request. Oppenheimer, nor any of its employees or affiliates, does not provide legal or tax advice. However, your Oppenheimer
Financial Advisor will work with clients, their attorneys and their tax professionals to help ensure all of their needs are met and properly
executed. Oppenheimer & Co. Inc. transacts business on all principal exchanges and SIPC.
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