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Average number of vacation 
days private-industry 
employees have after one 
year on the job. Employees 
with 10 years of tenure have 
an average of 18 vacation 
days. 

Source: U.S. Bureau of Labor 
Statistics, 2023 

Why Do Workers Take Less Paid Time Off Than They 
Can? 
In a 2023 survey, nearly nine out of 10 workers said it was extremely or very 
important to have a job that offers paid time off (PTO) for vacations, doctor 
appointments, and minor illnesses. Yet almost half said they take less time off 
than their employers allow. Here are the top reasons they gave for not using all 
their PTO. 

Source: Pew Research Center, 2023 (survey did not include workers with unlimited paid time off) 
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Beware of These Life Insurance Beneficiary Mistakes 
Life insurance has long been recognized as a useful 
way to provide for your heirs and loved ones when you 
die. While naming your policy's beneficiaries should be 
a relatively simple task, there are a number of 
situations that can easily lead to unintended and 
adverse consequences. Here are several life 
insurance beneficiary traps you may want to discuss 
with a professional. 

Not naming a beneficiary 
The most obvious mistake you can make is failing to 
name a beneficiary of your life insurance policy. But 
simply naming your spouse or child as beneficiary may 
not suffice. It is conceivable that you and your spouse 
could die together or that your named beneficiary may 
die before you and you haven't named successor 
beneficiaries. If the beneficiaries you designated are 
not living at your death, the insurance company may 
pay the death proceeds to your estate, which can lead 
to other potential problems. 

Death benefit paid to your estate 
If your life insurance is paid to your estate, several 
undesired issues may arise. First, the insurance 
proceeds likely become subject to probate, which may 
delay the payments to your heirs. Second, life 
insurance that is part of your probate estate is subject 
to claims of your probate creditors. Not only might your 
heirs have to wait to receive their share of the 
insurance, but your creditors may satisfy their claims 
out of those proceeds first. 

Naming a minor child as beneficiary 
Insurance companies will rarely pay life insurance 
proceeds directly to a minor. Typically, the court 
appoints a guardian — a potentially costly and 
time-consuming process — to handle the proceeds until 
the minor beneficiary reaches the age of majority 
according to state law. If you want the life insurance 
proceeds to be paid for the benefit of a minor, you may 
consider creating a trust that names the minor as 
beneficiary. Then the trust manages and pays the 
proceeds from the insurance according to the terms 
and conditions you set out in the trust document. 
Consult with an estate attorney to decide on the 
course that works best for your situation. 

Disqualifying a beneficiary from 
government assistance 
A beneficiary you name to receive your life insurance 
may be receiving or be eligible to receive government 
assistance due to a disability or other special 
circumstance. Eligibility for government benefits is 
often tied to the financial circumstances of the 
recipient. The payment of insurance proceeds may be 
a financial windfall that disqualifies your beneficiary 
from eligibility for government benefits, or the 
proceeds may have to be paid to a government entity 

as reimbursement for benefits paid. Again, an estate 
attorney can help you address this issue. 

Life Insurance Payout Options 
Most life insurance policies offer several options to the 
policy beneficiary, including: 

Creating a taxable situation 
Generally, life insurance death proceeds are not taxed 
when they're paid. However, there are exceptions to 
this rule, and the most common situation involves 
having three different people as policy owner, insured, 
and beneficiary. Typically, the policy owner and the 
insured are one and the same person. But sometimes 
the owner is not the insured or the beneficiary. For 
example, mom may be the policy owner on the life of 
dad for the benefit of their children. In this situation, 
mom is effectively creating a gift of the insurance 
proceeds for her children/beneficiaries. As the donor, 
mom may be subject to gift tax. Consult a financial or 
tax professional to figure out the best way to structure 
the policy. 

As with most financial decisions, there are expenses 
associated with the purchase of life insurance. Policies 
commonly have mortality and expense charges. In 
addition, if a policy is surrendered prematurely, there 
may be surrender charges and income tax 
implications. The cost and availability of life insurance 
depend on factors such as age, health, and the type 
and amount of insurance purchased. 

While trusts offer numerous advantages, they incur 
up-front costs and often have ongoing administrative 
fees. The use of trusts involves a complex web of tax 
rules and regulations. You should consider the counsel 
of an experienced estate planning professional and 
your legal and tax advisors before implementing such 
strategies. 
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Trailblazers: Women Who Made Financial History 
March is Women's History Month. What better time to 
reflect on the contribution women have made to the 
field of finance? What follows are the stories of just 
five of the many women who helped blaze the trail for 
others in investing, banking, finance, and economics. 

Victoria Claflin Woodhull and Tennessee 
"Tennie" Claflin 
Victorian-era sisters Victoria Woodhull and Tennie 
Claflin were pioneers on many fronts. Not only did they 
launch the first brokerage house by and for women, 
they started a progressive newspaper supporting 
women's rights and were also suffragists. In 1872, 
Woodhull was the first woman to run for president. 

The sisters' rise to fame had quite unconventional 
beginnings. Their father was a "snake oil salesman" 
who made his young girls serve as psychics and 
healers in his scams. Woodhull later parlayed this 
unusual experience into a business relationship with 
the superstitious tycoon Cornelius Vanderbilt. With the 
backing of his fortune, the sisters opened Woodhull, 
Claflin & Co., New York's first female-owned 
brokerage firm. Through surreptitious means (a hidden 
back door and a women-only lounge), the company 
helped women manage their own money during a time 
when it was frowned upon to do so.1 

Maggie Lena Walker 
Maggie Lena Walker was born to enslaved parents in 
1864 in Richmond, Virginia. At just 14 years old, she 
joined the local council of the Independent Order of St. 
Luke, an African-American benevolent society that 
aided the sick and elderly, promoted humanitarian 
causes, and encouraged individual self-sufficiency. 
Walker eventually assumed leadership of the 
organization, where she served until her death. Among 
her achievements were launching The St. Luke Herald 
newspaper, which encouraged economic 
independence and, in 1903, becoming the first 
African-American woman to charter a bank — the St. 
Luke Penny Savings Bank. 

Upon opening, the bank helped hundreds begin saving 
money, including one person who opened an account 
with just 31 cents. Walker also encouraged children to 
save by handing out penny banks and allowing them 
to open accounts after saving 100 pennies. 

The bank later merged with two others to become The 
Consolidated Bank and Trust Company, the nation's 
oldest bank continually operated by African-American 
management until 2009.2 

Muriel Siebert 
The first woman to buy a seat on the New York Stock 
Exchange (NYSE) and the first to be a superintendent 

of banking for the state of New York, Muriel Siebert 
was also the first woman to lead a NYSE member firm. 

Considered "a scrapper" with "the same brash attitude 
that characterized Wall Street's most successful men," 
Siebert made it her life's mission to fight for women to 
occupy the most vaunted seats at Wall Street's 
proverbial tables. She donated millions to help women 
secure careers in business and finance. 

At a 1992 luncheon where she was honored for her 
life's work, Siebert said women "...are still not making 
partner and are not getting into the positions that lead 
to the executive suites. There's still an old-boy 
network. You have to keep fighting."3 

Dr. Janet Yellen 
Currently serving as U.S. Secretary of the Treasury — 
the first woman to do so — Dr. Janet Yellen has been a 
standout in the field of economics for decades. 

Born to a middle-class family in Brooklyn, New York, 
Dr. Yellen graduated summa cum laude from Brown 
University in 1967 and earned her Ph.D. in economics 
from Yale in 1971, the only woman to do so that year. 
After teaching at several top universities, including 
Harvard and the London School of Economics, she 
served as a member of the Federal Reserve Board of 
Governors. 

In 1997, President Bill Clinton appointed her as the 
first woman chair of the White House Council of 
Economic Advisors. She later went on to serve the 
Federal Reserve System in a variety of leadership 
roles. In October 2013, President Barack Obama 
nominated her for the position of Federal Reserve 
Board Chair, the first woman to hold that role. 

Dr. Yellen is not only the first woman to lead the U.S. 
Treasury, the Federal Reserve Board, and the White 
House Council of Economic Advisors, she also is the 
first person to have held all three posts.4 

Milestones in Financial HERstory 

Source: HerMoney, 2022 

1) Museum of the City of New York 

2) National Park Service and the National Women's History Museum 

3) The New York Times, August 25, 2013 

4) National Women's History Museum and Investopedia 
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Why Family Businesses Should Have Succession Plans 
In recent years, the family drama surrounding an aging and terms, you may need to focus on improving the 
media mogul — and his unresolved succession plans — company's balance sheet before you put it on the 
have been at the center of a hit television show. For market. 
family businesses, succession plans are designed to 
ensure the orderly transfer of ownership and 
leadership to the next generation. But relationships 
among family members are sometimes just as 
complicated in real life as they are on TV and 
monetizing a closely held business to help fund 
retirement often takes longer than expected. 

In fact, only 34% of family businesses have a robust, 
documented, and communicated succession plan in 
place.1 Much like the fictional billionaire in 
"Succession," some leaders avoid the issue because 
they love running their businesses and don't want to 
stop any time soon. 

But one never knows what the future has in store. 
Even if you are happy, healthy, and determined to stay 
involved in your business for years to come, you might 
be glad you took the time to develop a thoughtful 
succession plan. 

Set a target 
It might be wise to have a realistic retirement date in 
mind. Any effort to identify and groom a successor 
might take longer than you expect. And if you plan to 
sell your company, it could take several years to find a 
qualified buyer, begin the ownership transition, and 
finalize the transaction. To get the best possible price 

Stage your exit 
Keeping your business in the family may be an easy 
decision if an adult child or another relative is capable, 
willing, and prepared to take over. If so, finding ways 
to reduce the value of the business on paper could 
help you gift ownership shares with fewer tax 
consequences. 

Otherwise, it may be possible to sell your business to 
co-owners, outsiders, or even your own employees. 
Closing and liquidating the assets could be the only 
viable option for some businesses. 

Invest for retirement 
Making annual retirement plan contributions with some 
of your profits can build wealth outside of your 
business and help insulate your personal financial 
picture from risks associated with your business's 
distinct market. Building a separate investment 
portfolio might also provide greater flexibility during 
and after a transfer of ownership. 

All investing involves risk, including the possible loss 
of principal, and there is no guarantee that any 
investment strategy will be successful. 
1) US Family Business Survey, PwC, 2023 

This newsletter should not be construed as an offer to sell or the solicitation of an offer to buy any security. The information enclosed 
herewith has been obtained from outside sources and is not the product of Oppenheimer & Co. Inc. ("Oppenheimer") or its affiliates. 
Oppenheimer has not verified the information and does not guarantee its accuracy or completeness. Additional information is available 
upon request. Oppenheimer, nor any of its employees or affiliates, does not provide legal or tax advice. However, your Oppenheimer 
Financial Advisor will work with clients, their attorneys and their tax professionals to help ensure all of their needs are met and properly 
executed. Oppenheimer & Co. Inc. transacts business on all principal exchanges and SIPC. 
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